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‘ PREAMBLE ] .

L}

f _,\.}, THIS AGREEMENT is made and entered into by and betweon AXAL .
= SECURITY, INCORPORATED, a New Mexico corporation, bereinafter referred ta 2s the "Bmployer"
or "Company," and UGSOA International Union, on hehalf of its Local #128 in the District of -

Montana, hereinafier refemred to as the "Union™, ,
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ARTICLE 1

GENERAL PROVISIONS 3

] K-.”-".
{__ SECTION 1.1 BARGAINING UNIT "

-

A. This agreement is entered between Akal Security, loc., United Governinent Security Officers
of America (IIGSOA), and UGSOA Local #128 (hereinatter referred to as the Uniion}. The
Company recognizes the Union as the sole and exclusive bargaining representative for the
purpose of collective bargaining as defined ip the National Labor Relations Act. ' -

The unit is defined as all full-time ang shared position Federal Court Security Officers (CSOs),
i} Federa] Special Sceunty Officers (5803}, Lead Federat Court Security Dfﬁcf:rs (LC50s) and Lead
Federal Special Security Officers (LESO5) cmployed by the Company in the 9™ Cirenit in the Distnict
2 of Montana, excluding all other employvees including office clerical employees and prcrfessmnal
eroployees as defined in the Mational Labor Relations Act. -

ar transfer of the business of the employer, or any part thereof, the pm*chaser or transferee shali be
bound by this agreement. :

SECTION 1.2 NEGOTIATING COMMITTEE

The Company agrees to recopmize 2 Negotiating Committee compased of up to three members and
one alternate selecled by the Union to represent the Employeas in mIlectwa bargaining negotiations.

‘o

@

SECTION 1.3 STEWARD SYSTEM

A. The Company agrens to recognize a steward system. ; _

B. The Union agrees that the stewards will work at their regular jobs at all times cxcept when
they are relieved to attend to ali the business of the Grievance Procedure as ouiflined in this
Agreement. Apprieved employees and stewards will be paid their regular rate of pay in the

conduet of Company Union business duriug schedoled working hours.
C. I the Emplayce requests, the Company will call for a steward prior 10 any disciplinary

action taken, whether it be writien or verbal. The supervisos, at the Tequest of the
Employee, will relcase the steward as soon as possible. The Unjon Steward will be paid for

that time, upon receiving Supervisor approval of relief from duty.
SECTION 14 MANAGERS AND SALARIED PERSONNEL

Managerial and salaried Employees shall nof perform the duties of the BEmployees in the
bargaining unit, excert 1n an emergency. .

SECTION 1.5 UNION SECURITY

A. An Employes who is 2 member of the Union at the time this Agreement becomes effective
shall continue membership in the Union for the duration of this Agreement, to the extent of.
tendering the membership dues uniformly required as a condition of retarung membership in

the Union.

C
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B. An Employce whe is not a member of this Union at the time that this Agreement becomnes
effective shall, within ten (10} deys after the 301h day following the effeciive date of this

Agreement or date of hire either; £ P

]

N 1) Become a member of the Union dnd remain 2 member,

2) Pay the Union a service fee. The amount of this service fee shall be equal to that
paid by regular Upion members to inclnde regular and usual initiation fees.  The
service fee will not include any asdessments, special or othemnse Such payments
shall comumenee on the 30th day dfter the date of hire. :

2{a) Empioyees who are members of, and adhere to the eslablished and
fradifional tenets of a bona-fide rehimon, body, or srx:t, which has
historically held conscieptious objections to Joining, or financielly
supporting labor orpenizations, shall, instead of the above, be allowed to
make payments in amounts equal to the agency fee requred above, to &
tax-cxempt organization {under Section 501(c)(3) of the TRS Code). The
Union shall have the right to charge any. Employee e;xermSmg ihis option,
the reasonable cost of nsing the arbitration procedure of this Agreemént
on the Bmployee's individual behalf. Further, any Employee’ whe
exercizes this nption shall twice a year submit to the Union proof that thc

charitable contributions have been made.

—_— e

]
(. Before any termination of employment pursuant to this Section becomes effective, the

L employee involved shall first be given notice in writing by the Union to pay the o
| @ preseribed initiation fes and/or delinquent ducs. If the empioyee fails to pay the v
T inftation fee and/or delinguent dues, and if such fee and/of dues arc tendered within 48 v

f ¥ hours after the employee receives this notfication from the Company, his/her dismissal

under here shatl not be rcquirad If terminaticn is administered under thas provision,
the reasons will be given in writing. Termination will not occur if there is an ongoing
dispute between the effccted employee and the Unien,  +

1} The obligations set forth in this Article shatl only be effective to the extent permitted
J . by controlling law, including, Yut not limited to, any Executive Orders penmttmg or
restricting Union security riphts. If there is a legal challenge to any provision of this
Article, the Employer may suspend Hs obligations nuder this Article for the durahnn

of the dispute after conferring on the matter with the Urnion. _

|

f 2} The Union, including its International, agrees to save and hold the Employer hammless
| fram any and all claims, actions, suits, damages, or costs, including any atorneys fees
] incurted by the Employer, on accouat of any matter relaling to the tenns of this

] Article, including, but not Limited to any claims by any Employee(s) and compliance

]

[

with the lew.

SECTION 1.6 DUES CHECKOFF

A, The Company agrees to deduct dnes as designated by the Union on a maonthly basis from the
paycheck of cach member of the Union. These deductions will be made only upen written
authorization from the Fmployee oo 2 forn provided by the Union. The Employee, upon

thirty (30} days written potice served upon the Company and {be Usion, may revoke sach
4

J
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authorization. 1t is understood that such deductons will be made only so long as the
Company may legally db so. The Company will. be advised in mmng by the Unicn, as to
the dollar wnount of the Union membership dues.

The Company will remit all such deductions to the Financial Secretary/Treasuver within five

(5) business days from the date that the deduction was made, via direct deposit, if possible.

All eosts related to direct deposit will be horne by the Union, The Union agrees to firnish the
Company with the current routing number for direct deposit. The Conipany shall furnish the
Financial Secretary/Treasurer with & dednetion list, setting forth the. neme and amount of
dues, within three (3} business days of sach remittance. The Umun agrees to hdld the
Corpany barmiless from any action or actions growing out of these déductions initiated by an

Employee apainst the Company, and assumes full responsibility of the dispdsitions of the
fuads so deducted, ouce they are paid over to the Union Emers made by the Company i the

deduction or remittance of monies shall not be considered by the Union as a violation of this
provision, providing such oTors are uninfentional and cunec*cd when brought fo the

Company's attention.

SECTION 1.7 INTENT OF PARTIES

-]

The Union and the Company apree to work sincerely and wholeheartedly to the end that the .

provisions of this Agreement will be applied and interpreted fanly, conscientiously, and in the best
interest of efficient security operations. The Union and the best efforts to cause the Bargamw_ng Unst

Empluyer.s individvally and collectively, to perform and render loyal and efficient work and -

servicds oa behalf of the Company, and that netther their representatives nor their membars w:!l
intimidate, coerce, or diseriminate in any manner against any porsen in its erploy by reason ‘of
his/ber membership and activity or non-membership or nop-acuvity in the Union. Neither the .

Compaty nor the Union will discriminate against any Empldyse because of race, color, religion,
sex, ape, pational origin, Vietnam Fra Veterans stans, or disability. The Company and the Union

recognize that the objective of providing equal employment opportupities for. all people is
capsistent with Comypany and Union phitosophy, and the parties agree o work sincerely and -
wholcheartedly toward the accomplishment of this objective. X

ARTICLE 2
SENIORITY

SECTION 2.1 SENIORITY DEFINED

A. Union sepiority shall be the length of continuous service from the Employee's last date of hire

as & CSO or LCSO for the Employer, past or present and/or any predecessor Employer.

Sentority shall net accrue uniil the Employee has suceessfully completed the probationary

peried. Senjority shall be applicabls in detenmining the order of layoff and recall, shift

‘bidding, vacation schedules, extra work, transfers, and other matters as provided for in this

“Agreement,

B. For the purposes of shift bidding, vacation schedules and extra woik, union seplority shall be

defined 3 seniorty within the wark site building,

(. Any Emplayee permanently trapsfemed out of the designated Local Bargaining Unit for any-
reason shall lose their Union seniority as it applies to the order of layoff and recall, shft -
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hidding, vacation schedules, extra work, and other matters as pravided forin s
Agpreernent. . r>
SECTION 2.2 SENIORITY LISTS a

:' E] >
e
l

The Company will provide a senjority hst (last date of hire as 2 CSQ, w1thm the bargaining umt, as
designated by the Union and approved by ihe Company) to the Local Upnn President twice each
year. (See Appendix B for loca) list specifications) :

P

L

L)

SECTTON 2.3 PERSONAL DATA "

Employees shall notify the Employer in writing, on the company provided form, of thear proper
mailmp address and telephone number or of any change of name, addréss, or telephone number.
The Company shall be entifled to rely npop the fast known address in ﬂ:u: Employers official
records,

bl

SECTION 2,4 TRANSFER OUT OF UNIT
Any Barganing Unit Employee who is promoted to a non-hargaining umt position for more than foar
{4} weeks shall lose thejr Union senionty. 1f they return to the bargammg 1mit at a later date their o

serderity will start on that retam date. °
A

SECTION 2.3 PROBATIONARY EMPLOYEES
Probationary Employees will be considered probationary for a one hundred twenty [12[!1,
calendar day period after their bire date. The Union will snll represent Probationary Employces
for problems conceming wages, hours and warldng conditions, but the Company reserves the
-, right to decide questions relating to transfers, suspensions, disaipline, layoffs, or dmchhrgc of
( _/} Probationary hmplayces without recourse to ﬁm grievance procedure contained i this -
Agreement.
Probationary Employees do pot have senjotity unti! the completion of the probationary period, at
which time seniority dates back to the date of hire, The Probatiopary pmnd can be exteénded by
twtual agreement between the Company and the Union. "

2

E

SECTION 1.6 TERMINATION OF SENIORTTY : 5

The seniority of an Employse shall be terminated for any of the following reasons:

a) the Employes quits or retircs;

b] the Employes is discharged;

c) a settlement with the Fmployee has been made for total disability, or for any uther Teason if the

settlement waives further employment rights with the Employer;

d) the Employese 1s laid off for a continuous period of one hundred eiphty (180) calendar days;. -
¢} the .S, Government permanently revokes the Employee's credentials as a CS0O;

f) the Employee is permapently transferred out of the bargaining unit at the employee’s request.

ARTICLE3
JOB OFPPORTUNITIES

y
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SECTION 3.1 FILLING VACANCIES : -
a

3

If & vacancy ocours in a repular position covered by this Apreement, and the Bmployer chooses to fiit -,

™ that vacancy, the job will be posted for a period of three (3) working days (excluding

Saturdays, Sundays and holidays). Al shared position Employess who have notified the Site
Supervisor, in writing of their intent to apply for a Full-Time pnsm-:m and who are not scheduled to©
work during that three (3) day period at the site where an opening dcours, and any Employeeson
vacation o on other approved leave will be notified by the Company. When a vacancy occurs, the .
. Bmployer will fill the position with the most senior Employes who has applied for the pﬂsiticm in .-
writing, who has been trained {if required) to fill any necessary special quallﬁcatmns for the new = °
position. No more than two (2} shifts will be filled under this procedure as 2 resu]t of that vac.ancy

-
e

' SECTION 3.1(2) SHARED PDSIT]DN EMPLOYELES

" The Company is obligated under its contract with the 138MS, to fill a designated pumber of shared -

positions in order to provide full staffing level coverage, increasesecurity levels as needed and avoid
*Upnecossary overtime, A shared position Employee may be scheduled to work more than a part tune
schedule, as pecessary, at the Company's diseretion. The Company will give the shared position -
Ernployte the maximum possible notice for schedule changes. Failure to report to work whenso

« scheduled or called to work may result in disciplinary action. .- - - Y

L]

SECTION 3.1(b) LAYOFE AND RECALL = "

In the event of layoff or recall, whea full-time ot “shared positions are being reduced, pmbaﬂonary
Employees will be laid off first. Should it be necessary to further reduce the work foree, Employees.
will be refained on the basis of senionty. Recall 6f Employees will be accomplished by recalling the

L]

lasl laid off Employee first, and so an, ? :

=

SECTION 3.2 TEMPORARY ASSIGNMENTS . -

A. Ipthe interest of mainiaining continous operations, the Employer may icinporanly
assign an Employee to a vacant or new position until the job is filled in accordance with
Articles 2 and 3, or assign an Employee {0 a position that is part of 2 temporary security
assignment directed by the USMS, including temporarily assigning an Employee o 2
work site within or cutside of the area defined by this Agreement. To the extent feasible
the essignment shalt be  voluntary selection based on seionty and qualification :
gbsence of volunteers, assigmments shall be rnade on a reverse sentority and:
gualifications basis. Employees so assigned will receive the higher of the base houwrly
wege available to Employees regularly assigned to the site to which they are being i
transferred, or their regular hourly wage they receive at their reguolar sitc uudcr this
agreement whichever is greater. .

SECTION 13 APPOINTMENT OF LEAD C50s

The U.S. Government in its contract with the Company creates specific guidelines for the job, duties
and qualifications of Lead CS0s, Based on these guidelines, all appointments of Lead CS0Os will be
made on the basis of suitability as evaluated by the Company. Suitability shall include an Employee's
skills, experiencs, past performnance, capabilities, and the necds of the operation. H, n the Employer's
determinagtion, Fmnployees are equally qualified, seniority will prevail. Lead C50s will not perform
supervisory dulies s described by the National Laber Relations Act. The job of the Lead CS0 15
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described in Seetion C-5(c) 'of Contract MS-01-D-0002, or its successor, between the US Marshals
Service and Akal Security, Inc., i

ARTICLE 4

SECTION 4 MANAGEMENT'S RETAINED RIGHTS -
» 3

SECTION 4(a) .
Management of the business and direction of the security fnrce are exc]uswehr therightof .

n

manapement. These rights include the right to: . N
A I‘I}J’ﬁ ' 7
B. Assign work; . 3
C. Promote, Dennte; ' :
1. Discharge, discipline, or suspend based on Article & 7
E. Require Employees to observe reasonable Employer rules and regulations;
F. Determine when overtime shall be worked;
G. Determine the gualifications of an Employee to perform work.

SECTION 4(b)

Any of the Yights, power or authority the Company had prior to the signing oftlus Agreement are
retained by the Company, except those specifically abridged or modified by tins Agreement and any
supplemments] Agreements that may hereafier bre ade. The Company's faﬂu.re ta exercise any fonction

reserved to it shall not be decmed a waiver of any such rights.

ARTICLE 5
GRIEVANCE PROCEDURE

SECTION 5.1 INTENT

For pumoses of this Apresment, a grievance shall mean a clatmed wiolaiion, misinterpretation, or
misapplication of any provision of this Agreement, or the challenge of any disciplinary action taken
against a Union Employee, excopt that this grievance procedure shall not be used for any action or
order of removal of an Employes from working under the coptract by the U.S. Government, or
revocation of required CSO credemntials by the USMS under the removal of Contractor employee
provision in Section H-3 of Contract MS-01-D-0002, or its successor, between the US Mdrshals
Service and Akal Security, Ine. Any temporary ot permanent remnoval of an employee by
determination of the Government as described in Section H-3¢(b) of the Contract shall not become
permanent without requisite notice to the employee and the opporiunity provided for the employes to-
respond to the Government’s action within fificen (15) days of the determination. Upen written
request, the Company will provide the Union, ib 2 timely masner, with all information concemning the
remowval that they rpay legally release, and w:ll provide the Union with any relevant ihformation”
concamning the proper Govermment point of contact and thelr contact date. The “final decision” on the
amployes’s remeval sball be determined by the Govermment.

Akal & UG50A Local §128 2062 - 2008}
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SECTION 5.2 GENERAL FPROVISIONS

A + The nurnber of days owtiined i Segtion 5.3 in the proeessing and presertation
of grievances shall establish the maximum time allowed for the presentation
and processing of & grievance. The term “days” shall not incJude Saturdays,
Sundsays or holidays when used in this Article. b

1 - . a

B. Should either the Company, the Union, or the aggrieved employee fail to
comply with the time limits as set forth in this Article, the party whc: fajled fo
comply with the time limits shall Yorfeit the grievance. :

L]

SECTION 3.3 GRIEVANCE PROCEDURE :

All grievances shall be presented and processed in accordance with the following proceﬁures:

A. Informal Step - The partics shal} make their bg:st efforts to resolve any dispulc oh an

informal basis. Both the Company and the Union agree that the Employee will first discuss
the complaint with their tromediate supervisor (ot in the bargsining unit), withireeight (8)
working days of the incident being grieved, fo start the infonaal procedure. If the informal

pmcc:dma is not invoked within eight working days of Employee's mowledge of a grievable - |
issue, fhep it is agreed by bath parties that no fisther action®can be taken. Tf, during the course

of this discussion cither the Employee or the superviser decms it desirahle, a stewa:d or other
Union representative will be called in. . . .
' &

-

B. Step One - If the matter is not resolved informally, the Fmplayee shall, not later than ten {10)
days after the informal discussion with the immediate superviger, set forth the facts in writing,
specifying the Article and paragraph allegedly wiolated. This shall be signed by the aggrieved - -
Emyployee and the union representative, and shall be submitted to the Contract Manager, Sitc »
Supervisor, if available, or designee with a copy 1o the Company’s HR Director. The -
Contract Manager or designee shall have ten (10) days from the date the grievance was
presented to return a decision in writing with a copy to the aggnmrﬁd Employee and the union  +

representative.

C. Step T'wo - If the gricvance is pof settled in Step One, the prievance raay be appealed in
writing to the Company's Director of Human Resources or designee not Jater than ten {10}
days from the denial by the Confract Manager or designee. The Pirector of Human Resourees
or designee will have ten (10} days from the date the grievance was presented to retorn 2 -~
decision, in writing, with a copy to the aggrisved Employee and the union representative,

D. Grievance for Discipline - Any gricvance involving discharge or other discipline may be
commenced al Step One of this procedure. The written grievance shall be presented fo the
Contract Manager through the Site Supervisor or designee within eighteen (18) days after thc

occurrence of the facts gwmg nse to the Grievance,
SECTION 5.4 ARBITRATION PROCEDURE

{Frievances processed in accordance with the requirernents of Section 5.3 that remain ensettled may
be processed to arbitration by the Union, giving the Company's Directar oof Human Resources written
notice of its desire 1o proceed to arbitration not later than fiftecn (15) days after rejection of the
grievance in Step Two. Grievances which have been processed in accordance with the requirements
Akal & UGSCA Local #1285 2002 - 2006} 9
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of Sectiun 5.3 which remain vnsettled shall be processed in accordance with the followang procedures
and limitations: )

rdﬁﬁ‘ A. Selection of zn Arbitratoer - Within fifteen (15) days of receipt of the Urdon's writien notice

e to proceed with acbitration, the Company 4nd the Union will meet telephortically to jointly
atternpt to agree upon the selection of a neptral arbitrator. If, within ﬁftcr:n {15) days, the
partics {ail to agree upon the selection of ap arbitrator, the Union will request the American
Arbitration Association (AAA) to supply a list of seven (7} arbitrators. An arbitrator will be
selected from the list supplied by the AAA by parties alternately striking from the list until
ane (1} name remains, and this individual shall be the arbitrator to hear i}mg gricvance.

B. Decision of the Arbitrator - The arbitrator shall commence the hearing at the carliest

possible date. The decision of the arbitrafor shall be final and binding upon the parties to the
Agreernent. Any decision shall be complied with, without undue delay after the decision is
rendered, Tt is understood and agreed between the parties that the arbitrator shall have no.
power to add to, subtract from, or reodify any of the terms of this Apreerment. If the decision
of the Arbitrator is pot complied with within fifteen (15) days of the decision the losing side
shall be Hable for attorney and court costs {o enforce compliance ipcluding through the
courts, absent an order from the U.S. Marshals Scrvice o unless the Company files a written
request for clarification, then the Company will comply Wlﬂ'ﬂ.n fifieen [15} days of recejviug

1 . the clanfication.

’ C. Arbitrativa Expense - The arbitrator's fees and expenses, including ihe cost of any heaning
room, shall be shared equally between the Company andthe Union. Each:party to the .-
, arbitration will be responsible for its own cxpenses and compensation incurred bringing any
C - of its wimesses or other pardicipants to the arbitration. Any other expenses, including =~ | -
’J ' transcript costs, shall be bome by the party incurring suchexpenses.

&

: - D. Time Limits - The decisicn of the arbitrator shall be réndered 23 soon as possible afu:r the-
J dispute has been subrmited to himvher. . . .
|

|

- SECTION 5.5 CLASS ACTION

The Union shalt have the right to file a group grievance (class acfion} or grievances invohving
mote than one (1} Employee at the Informal Step of the grievance proccdure.

SECTION 5.6 INDIVIDUAL GRIEVANCES

ARTICLE &6
DISCIPLINE

J No individual may move a grievance to arbrtration.
]
!
IJ SECTION 6.1 GROUNDS FOR DISCIPLINE AND DISMISSAL

f SECTION 6.1 (1)

Q_'.‘ After completion of the probationary period, as specified in Section 2.5, oo Foployce shall he
dismigsed or suspended withowt just canse. Just cause shall includes any action or order of removal of

] an croployes from worlong under the contract by the U.S. Governmend, or 1evocatian of required CSO
Akal & VGEOA Locsl #1128 2003 - 2006) 14
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credentials by the USMS under the temoval of Contractor employes pmvﬁsi?n in Bection -3 of
Contract MS-01-D-0002, or its suecessor, between the US Marshals Service and Akal Secunty, Inc.

Any femperary or pennarent removal of an employee by defermination of the Goverunent as
deseribed in Section H-3(b) of the Contract shall not becoire pormanent without requisite notice to the
employee and the oppertunity provided for the employee to respond 1o the Government’s action
within fifteen {15} days of the delemnination. Upon written request, the Company will provide the
Union, in 2 timely manner, with all information conceenivg the removal that they may legally release,
and wilt provide the Union with any relevant infonnation conceming the proper Government point of
contact and their contact data. The “final detision” on the employee’s removal shall be determined by
the Government, and the Employer shall be held harmless by the Union and the employes for any
further claims made afier this final determination. This provision is not intended to limit or prohibit
the rights of any party to seek relisf from othgr parties, coE :

The Company's contract with the U.S. Government sets out performance standards for the C50s in
Section C of the Contract between the Company and the TUSMS, and all Employees are réguired to
comply with thesc standards. Failure to do so may Iead tg disciplinary sction. These petrformance
standards, the USMS Deadly Force Standards and the US Title 18 Domestic Abuse and Violence
policy will be issued to vach Employee and must be signed, aclmowledging receipt, by the Employee
and may be updated by the Company each year, Employeés agree to comply with any express non-
disciplinary directive issued by the Government. ' " .

E

SECTION 6.1 {b) y

. ]
The Company may disciphine Employees when necessary and discharge those who fail to uphbld U.S,
Government or Company standards as described in 6.1 {2) and 6.1 (b) above. It i3 recognized by
parties to this Agreement that progressive discipline generally shall be applisd in dealing with
Employess. However, itis also recognized that offenses may ocour for which progress discipline is
not applicable (e.g. fraud, gross misconduct, theft, etc.}. Disciplinary measures vary depending on the
seriousness of the matter and the past record of the Employes. Al discipbine shall be subject to the
grievance and arbitration procedures, except for those issues invohving the USMS rights under Section
H-3(bj of Contract MS-01-D-002 as referenced in Sections 5.1 and 6.1{a). The Employee may
sequest, in writing to the Site Supervisor, that any disciplinary sction pot resulling in suspension may
be considered for removal fron the employee's file after 24 months, provided that ne vidlations of the
same type have occmred and that no maore than one violation of any other type has occurred.

ARTICLE 7

HOURS OF WORK AND OVERTIME
SECTION 7.1 WORKDAY AND WORKWEEK .
For the purposes of this Article, a repular workweek of forty (40} hours of work, excluding lunch
periods, shall constitute a normal full-time workweek for full-time Employees. Shifts shall be

scheduled at the discretion of the Employer to fitfill the needs of the U.S. Government. Nothing
contained herein shali grarantee to apy Employee any number of hows of work per day or week,

Alal & VFGS0A Local ¥128 2002 - 2006) ' 1}
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SECTION 7.2 ODVERTIME

An overtime rate of thine and vne-hatf {1 1/ of an Employec's basc rate of pay {cxehsive of
health and welfare and other fringe additions to pay) shall be paid for all hows actually worked in
excess of forty (40) hours jn a work week. The Compaty will comply with ali State and Federal
Laws conceming overtune. : '

i
T

SECTION73 OVERTIME REQUIREMENT o

If directed to work overtime {i.e. over forty {40] hours in a workweek) or extra hours, and the
seniority system is not invoked due to shortness of notice to the Company, the Empioyee shall be

required to do the work, unless the Employee is excused by the Company for good cause.

SECTION 74 OVERTIME DISTRIBUTION X

A, Overtime will be offered by Seniority on a rotating basis. Overtime will be distrbuted as
equitably and fairly as practicable among Employees. M :

B. Brclusion: Managers cannot be assigned to cover CSO overtime positions or posts
except m emergency situations. . t

C. If the upion has reasonable belief that overtitoe pr?ovisiﬂns were not followed, they may
state that belief in wiiting to the Bite Supervisor and may request the records pertaining, to
that specific violation. ) I :

B -

SECTION 7.5 REST PERIODS

There shall be two (2) fiftsen (15) minute paid rest periods and oue (1) thirty (30} mipufr.z unpaid

tunch period for each eight (§) hour shift. These rest periods require that the Employee be property
relieved before leaving their post. One rest period shall be in the first half of the shift and the second
rest period shatl be i the last half of the shift. Op occasion, due to cxceptional work requirements,
Employees may have to work through their unpaid lunch breaks and/or paid rest periods, and, if so, -
they will be compensated at the appropriate rate of pay. The Company recognizes the requirement to
make its best efforts to provide regularly scheduled breaks. it 1s not the intent of the Company to

avoid this requirement.

ARTICLE 8

WORK SHIFTS AND PAYMENT POLICIES

SECTION 8.1 CALL-INFAY

An Employes called in to work will be guaranteed a minjmum of four (4)houss of work, or if four
(4¥hours of work is not availahle, will be paid {or 2 minimum of four (4)bours tiroe. '

SECTION 8.2 SHEIFI BIDDING, HOURS OF WORK, & SENIORITY

Qpce each year, fuil-time Employers and shared position Employees at each location may bid their |
shift schedules among designated full-time assignments or shared assignments in the order of
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() SECTIONS3 WAGR SCHEDULE

Pl
(I

“in Appendix A of this hgrcement

semority. Shifl bidding way not lead to any change in status fmm full-time to shared tune position or

vice versa. .
' 4
3

The base rate of pay for Court Security Officers and Lead CE0s 1 In all lovations arc descrbed

SECTION 8.4 PAYDAY

Payday for all hourly Emp]ﬁyecs will be after 11 am. on Friflay following the two {2) weelc pay -
perod ending on Saturday, subject to change by mttual agrecmmt The company will make its best
effori to make direct deposit available. : | . s

a2

SECTION 8.5 UNDISPUTED ERROR e o
oo

I case of an undisputed ermor on the part of the company as to anjEmpln}rec s rate of pay, proper .
adjustment will be made in the next paycheck after the crror hasbeen brought in written form ta the
Company's sttention, Ay error, jovolving cight (8} hows of pay or mare, will be'comrected and pald

within three {3) worldng days. . .
SECTION 8.6 LEAD CSO RATES )

If additional Lead CSOs are added to the contract any time afler this Agreevent Eoes in, they will be
paid the LCSO wage. In the case where there are multiple LUSO wages, the additional LCSO will be

paid at the lowest LUSO wage for the site or location where they are essigned.

-]

ARTICLE 9

_ HOLIDAYS
SECTION 9.1 HOLIDAYS DEFINED

Wheuever the terrn "holiday” is used, it shall mean:

New Years Day Independence Day >
Weterans Day Cohumbus Day

Christmas Day Labor Day : : °

Thanksgiving Day Martin Luther King Birthday

Memorial Day Presidents Day

One floating holiday (Same provisions in Sectien 11.5 Personal/Sick Days apply fur the granting qf
the floating holiday),

Any day designated by the President of the United States as a pennanent nationat holiday.

SECTION 9.2 MISCELLANEOUS HOLIDAY PROVISIONS

A. A full-time position Employee who Is not regnired to work on a holiday shall be paid eipht (8)
hours straight time, exclusive of any shift premivm for that heliday.

B. Any fulktime position Employee who works as scheduled on a holiday shall receive the
Employee's appropriate rate of pay for all hours worked, and in addition, shall receive eight (8)
hours holiday pay at the siraight time rate as descnbed 1p A ahave.
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C. A shared position Employee who does not work on 2 holiday shall receive provated holiday
pay based on the number of actual hows the Employee worked dunng the two (2} week pay

. perod in which the holiday ceonrs. A shared position Fmployee shall be granted a fwintioum

( 1 of 4 hours per holiday with the exception of anyone of extended Jeave. Shared position

O boliday proration shall be based upon fotal non-holiday work days in the pay period. -

D. Any shared position Employee who works as scheduled on a holiday shall receive the
Employee's appropriate rate of pay for al! hours worked, and in addition shall recejve prorated
heliday pay based on the number of actual howrs the Employee worked the two (2) week pay
period in which the holiday oeenrs. . A shared position Employet shall be granted a ¢
minimem of 4 honrs per holiday w1th the exception of anyone on extended leave. Shared
position holiday proration shall be based upon total non-holiday work days in the pay peribd.

. In the event that the Holiday falls on a weekend, the tenm "holiday” will refer to the da}r that

; the 11.5. Government designates as the Holiday, n
5
) : ARTICLE 19 ;
VACATIONS ? -,~ a
s
SECTION 10.1 FLIGIBLE FULL-TIME EMYLOYEES o : L

Eligibility for vacation benefits shall be based on Departiaént of Labor (DOL) rules under

Service Contract Act Eligible full-time Employees shall be entitled to amma’l Vucation based on
their continuous years of service with the Fmployer (based on the Employec': anniversary date of
employinept) at their individnal hourly rate of pay at the time payment is made in zccordapce

with the following schedule:

Ve
-

Upon completion of one (1) vear -::-f service: cighty (80) hours : . a
Upon completion of five (5) years of service: one-hundred and twenty (120) hours T

Upon conipletion of ten (10) years of service: one-hundred and sixty {160) hours
Upon completion of fifteen (15) years of service: two-bundred (200) bours

SECTION 10.2 ELIGIBLE SHARED POSITION EMPLOYEES

A. Eligible shared position Employees shall be entitied {o pro-rated vacation per the schedule
contaiued inn Section 10.1, based on: their individual howrly rate, r.tm number of hours warkcd

in the previous year, and the Emp]nycs & anniversary date. . - .
B. Any Employee who works a full anniversary yeer, in part as a full-ime position Employee )
and in part as a shared position Employee, shall receive prorated vacation benefits for that

year as calculated in SECTION 10.2, part A (per the Service Contract Act).

SECTION 103 SCHEDPULING VACATIDNS

Vacations, insafar as reasonably pusmblf:., shall be granted at the times most desired by Ihc E.mplﬁ}fi‘._.&,
after the Employee's anniversary date.

Q ' SECTION 10.4 FAY OPTIONS

Farned vacation pay may be requested at anytime and will be pmd in the next pay cycle.
Akal 3 TGE0A Local #1728 2002 - 2006}
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SECTION 10.5 UNUSED VACATION o T oA

v Vacations shall not be comulative from one year to the next” Any earned buf unused vacation
" time remaining at the end of a year of service (based on Employec's annjversary date of
employment) shall be pad o the Bmplayee. . s
SECTION 10.6 PAY IN LIEU OF VACATION LEAVE 2

At any time during thc: year, Bmployess may request in writing to be paid for camed vacaimn, pay in

hien of taking actual vatation leave,

k]

SECTION 10.7 TERMINATING EMPLOYEES . -

Upon termination ufmnpla}rment, Employees will be pmd at their individual hourly rate vacation
time eamed as of their last apniversary date, but not nsed, as enfitled:by the Service Céntract Act.
(Example: An Employee who terminates one month into the next anpiversary year is enuﬂe:d Yo any
of the previous year's eamed accrucd vacation no! already used, and nat to the ardditional roonth

accrued in the new anniversary period). : L
SECTION 16.8 VACATION - LATD OFF EMPLOYEES St . - 3

Length of service wath the Emplu}rer shall accrue for the purposes of vacation benefits while an
Employes is on laid-off status for up to one {1) year. Employees w111 nul},r be paid vacation benefits

) vfhcn they are working.

' SEC‘I’IDN 10.9 VACATION INCREMENTS

L

Consistent with Empioyer approval, elficiency, and geonomy of nperaimns Employess ma}r take thmr )
vacation in segments of less than one (1) week each. '

B a

3

>

SECTION 10.10 VACATION LEAVE OFTION

Employees who have expended thelr authaorized persoral and sick days may petition/apply with the |
Employer {or additional days leave without jeapardizing their scheduled vacation. Employer rEServes -
the ight to require proof for reasen of leave in order to approve the request.

ARTICLE I

LEAVES OF ABSENCE

SECTION 11.1 LIMITATIONS

Personal leaves of absence for non-medical emergencies may be granted at the sole discretion of the
Employer without loss of senictity to the Employee. Such leaves, if grapted, are not to exceed 30 days,
unless a special extension is approved by the Employer. Length of service with the Employer shall not
accrue for purposes of vacation, holiday, or other accrued benefits for any uwnpaid leave of absence over 30
days. The Employer will make every reasonable effort to maintain an Employee's position while oo a
non-statoiory vopaid leave of absence. It is ackuowledged by the Union that under USMS CSO contract,

Adal & UGS0A Local #128 2002 - 2606) i3




the Employer is not pernitied to hire additional {reserve) or temporary Employees to provide work
coverage during Employee sbsences. Unpaid leaves of zbsence may be faken only: with written approval of
the Employer, ut in a case of verified personal emexgency. Fatlure to seport for SChmiUch shifis withem
Employer pcnmssmn wiil lead to discipiinary action. L

SECTION 11.2 MEDICAL LEAVE . 5

A. The Famjly and Medical Leave Act of 1993 (FMLA) is incorporated hcrem

B. The Company agrees to hopor the FMLA for all Employecs.

C. Durinp medical Jeave, the Employee shali be required to furnish a report ﬁ‘ﬂm the doctor
when requested periodically by the Emplayer, Upor the expiration of said femrc the
Employee shall furnish the Ernployer with a statement, signed by the d{:uctt'}r which
establishes the fitness of the Employee to return to the Employee's prewnusly held work. Any
Employee who is not able to return to work with a medical clearance from a licensed _
physician at the end of 2 maximum rmedical leave shall be terminated from Employment.

D. If the Emplayee files for medical leave on false pretext or works for another employer
without pre-authorization from the company, the Employee witl be ranmved from the €S0
program and from cmployment with Employer. &

E. In the cvent of injury or illness that is deemed non commynicable, the Ernploycc raay be
granted “light duty” status at the approval of the COTR invwriting ta the Company as long-
as it does nof interfere with the business of the Court. The injury or illeess for light duty
status must be temporary and cannot be more than thirty (30) days.

- SECTION 11.3 MILITARY LEAVE ok S . '

An Employee of tie Company who 1s activated or drafled into any branch of the armed forces of the
. United States under the provisions of the Selective Strvice Act nI the Reserve Forces Act shall be
gﬁmted an unpaid military leave of zhgence, as required under the federal law, for the time spent in
full-time active duty. The period of such leave shall be df:t“rmmed in accordance w1th applicable
federal laws in effect at the time of such leave. ' :

SECTION 114 UNION LEAVE . o

o

A Union President and onc delegate will be granted an unpaid leave of absence 1o more than once &
year for & maximum of five days upon wiitten request for the purpose of attending Union conventions
or other meetings of vital interest to the Union as long as staffing requirements permit. More tizne will
be granted npon mutual agreement between the Company aod the Union.

SECTION 11.5 PERSONAL/SICK LEAVE

Each Employee shall be entitled to nine (9) days of paid personal/sick leave per full coptract year, ail
days made available each October 1%, A total of eight (8) bours of personal days may be used in two
(2) hour increments. Any Employec whose employinent ends during the year sball have any personal
days pro-rated based on the portion of the year that they were emplny&d and the appropriatc amormt
added to or deducted from their final paycheck. Shared pusition Employces will be eligible fof half
(1/2) the personal/sick leave during the contract year, wath ﬂ"tElI final cnhﬂmm:nl pro-rated al year-end
based on the mumber of hours worked during that October 1™ to September 30™ {uontract year) pedod.
Of the nine (9} personalfsick days enlitlement, six (6) days shall be conmdered personal days and may
be used by the Bmplovee by giving their Supervisor five {5) days written notice and receiving prior
approval from the Supervisor, or in cases of personal emergencies (which may require that
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verification of the emergency be provided (o the Supervisor). This approval shall not be unreasenably
withleld if the Emplayer believes it has adequate rescsve staffing to meet is contract staffing
requirements. Any unused perlion of these six (63 persnnal days will e cashed out at the end of the
confract year. Three {3) of the mne {5} days shall be considered as paid sick days, apd may be used by
the Eroployee in any casc of extended medical leave {verified by written doctor directive pmhlhmng
work attendance and describing medical condition) that prevents the Emplo¥ee from working six (6)
consccutive scheduled work days. After the six (6) day verified absence, the Employce may claim and
be paid for up to three (3) sick days. This eligibility requirement applies fo ail Employees. Any
unused portion of these three (3} sick days shall not be cashed out at the end of the coatract year and

cannot be carried over. - B

SECTION 11.6 PROCESSING UNPAID LEAVES OF ABSENCE 6
The Emplover wili consider requests for unpaid Jeaves of absence and may grant them at its sole

discretion. An nopaid leave of absence must be processed in the following manner. -

A. Allrequests for unpaid Ieaves of absence shall be submitted in writing fo the Lead -
50, Site Superviser or Contract Manager at Ieast ten (10) calendar days prior to the
date the leave will take effect, except in cases of verified personal emergencies, and

>

uelude: 3
1. The reasons for such leave; . s
2. The effective dates of such Jeave; o .
3. The estimated date of return to worls, :
-,

The Company will respond to the request within four (4) working davs

B. The wniten request for leave of absence shall be submitted to the Contract Manager by the
Site Supervisor for final approval. If the request for the leave of ahsence is approved by the
Coutract Manager, a copy of the approved leave of absence will be given 1o the E_mp‘icryeﬂ

involved.
]

C. Extensicns of the leave of absence may be granted af the sole discretinn of the Employer, upon
wiitten request by the Employes within ten (10) calendar days prior to the expirtion of the
leave of absence. Extensions when granted shall not total more than thirty (30) days:

SECTION 11.7 GENERAL PROVISIONS i
Sendonty shall accumulate during the period of any approved leave of abseace subject to the
provisions of this Aprecment. :

SECTION 118 JURY DUTY
The Company will comply with all State and Federal regulations regarding Empluyees stervice for

jury duty. Employees will veceive their regular rate of pay minus any pay received from the courts
for upto ten {10} days spent on jury duty.

SECTION 11.9 BEREAVEMENT LEAVE

A. Effective QOctober 1, 2002. If it is necessary for an Employee to lose time from work
because of a death in the irunediate family, whether the family member hives i or out of
thelr local state, the Employee shall be entitled to fonr {4) days paid leave of absence at
their straighi-line rate of pay. Immediate family 15 defined to mean an Fmployes's
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spouse, father, mother, brother, sister, children (including legally adopted children andfor

stepehildren), father-m-law, roother-in-law, grandparents, and grandchildren. B

4 ﬂ‘, B. The Employer may reguire proat of the death for which an Employee requests a paid feave,

=]

|' ’
j ARTICLE 12
UEALTH, WELFARE AND UNIFORM ALLOWANCES

.8 . .

SECTION 2.1 PAYMENTS

For the Jife of this Agreement, the Employer will make health and welfare payments to Employees on

described in Appendix A,
SECTION i2.2 OTIIER BENEFITS

The Employer will offer Employees the opportunity to participate in other available Employee paid
fringe benefit progrums made available to all Court Security Officers employed by the Company.
These prograras may inclnde cafeteria plans, payroll deduction plags, retirement plans, insurance
plans, 401 (k) plans. and any other plan mentioned in this Agreement. _—

. SECTION 12.3 UNIFORM MAINTENANCE u A

]

l
[
[ all hours paui up to forty (40) hours per week, and up to a total of ZIDBE‘ hours per coptract year, 2s
:

The Employer will pay the Emnplovee an allowance far each hour worked, up to 40 holirs per week,
for untformn maintenance as deseribed in Appendix A. A shoe allowance of $50 per contract year wﬂl

C" be provided annuai_ly for the purchase of USMS-tequircd CSO uniform shoes. .
o

P

ARTICLE 13
MISCELLANEOQUS PROVISIONS

>
n -

SECTION 13.1 BULLETIN BOARIYS

a

The Employer will malke its best effort to obtain 4 space from the U5, Government for Union to
Jncate a Union-provided bulletin board that will be used by the Union for posting c:f notices of
meetings, elcctions, appointments, recreational and sodial affairs, and other Union notices. The
‘ -provision of these facilitics is the prerogative of the 11.5. Government, who owns and controls all.

—_——— .
R

worksite famiities,

' SECTION 13.2 PRYSICAL EXAMINATIONS

f As The Employer shall pay for any physical/medical examination that is required by the
| Fmploycr and the 15.8. Goveinment. The Employer has the right to choose the physician who -

| :
[ will perfonn the physical exam. The Employer will pay for the tiwe required for the
employee to take required medical exams. Time for any exams requiring more thas two (2)

' bonws must be pre-approved by the Site Supervisor,

f C ™,
~ B. Fhysical/medicz] exams may be required by the 1.5, Govermment contract, or should the
Employer have concerns regarding an Employec's fittess for duty. The Employer may
13
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SECTION 13.3 TRAVEL EXPENSES R

The Company will provide advance payments for Company authorized and approved fravel
expenses if requested by an Fraployee, Any workday that incluges travel and totals over twelve

L U 2} howrs may require the Empln}ren to stay overmight, and the appropriate per’diem willbe
paid_ All hours ip travel up to 2 maximum of eight {8} pur day will be counted as work hours,
with the appropriate pvertime wages provided for under this Agrﬂcmant Employess willbe 7
 reimbursed for all authorized expenditares of any authorized travel within twenty (20) days fmm .
the day Employer receives the propetly completed travel voucher and all required receipts. :

-

designate (e physician or clinic, at its discretion. Phiysical fifness is an limportant job
requirement. Employees must pass (he physical exam preseribed by the Employer's contract
with the U.S. Government in otder to be emnployed and to maintain employment. Should an
Ewployee f2il the cxam, or be officially deemed medically ungualified by the U.S_ . o
Government, they may bé re-examined ouce at the Employed’s expense.

o

[

L E
o

SECTION 13.4 BREAK ROOMS

The Employer will make its best effort to obtain from the U.S. Govemment break rooms for CSOs for
breaks and hanch, without management wsing the room as an office, and will make its best prerogafive
of the 115, Government effort to have the 1.5, Goverronent equip the room w1th w.ater The pmndmg

of these faclifies is the prerogative of the U. 5. Government

SECTION 13.5 LOCKERS ,

The Employer will make its best effort to obtain lockers from the 1.8, Government for the
use of the C8Cs, The Employer agrees to make its best effort to support any Union request
for separate Locker/Changing facilities, The providing of these fzcilities is thE: prtmf,auvc of

the U8 Govermuent.

SECTION 13.6 UNION MEETINGS

Neither Union officials nor Union mewmbers shall, during working time {excluding break and.loach
periods), solicit membership, receive applications, hold ynestings of any kind for the transaction of
Union husiness, or conduct any Union activity other than the handling of grievances as described in
this Agreergent. No Employes may leave their post without pmnﬁssian from the Employer upder any
circumstances, unless there is appropriate Government permission granted. No Empluym may be at

the worksite at any fime unless on duty at that time.

ARTICLE 14

401 (k) PLAN

SECTION 14.1 401 (K} FLLAN

The Company shall provide a 401 (k) plan 1o which Court Security Officers are eligible to
coniribute, whether Unton or Non-Union, At the direclion of the individual Eanplovee, the
Company may deposit the Health & Welfare payment to the Employee's 401 (k) account.
Employces shall be subject to the eligibility requirements and rules of the P'lan.
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? SECTION 14.201GS0A 401(a) Plan

_ The Company agrees to make deductions for Union nmeinbers in good standing for the
4 ﬁ‘_*_. UGSGA 400 (x) Plan, if the Union members so choose. At the direction of the individual
> " Union ruember, the Company may contribute the Health & Welfare and /or Pension payments'
into the Union members’ UGSOA. 401{a) plan. nion members shall be subject to the N

? eligibility requiremsents and rules of the Plan. . .

2

: The Company agrecs lo send the deductions / contributions to UGSOA Intersational Usion,.
. the Administrator of the DGSOA, 401(a) Plap, no later thar the Tenth (1{}"'} of the Month » -_5'

J : fallowing the Month the deductions were ade.

s The Company's sole respensibility is to make the payrol deductions and send said deductioris
[ T to the Plan Adminjstrator with a record of name, social security number and amount of -
deduciion for each source of money (i.e. Health & Welfare, Pension and/onafter-tax -

|
| deduction). The Company is in no way responsible for any dther aspect of the plan.
b

f

el
J ? No Jocal and its members will be eligible for both the Company's 401 (i) Plan and the
Union's 401 {a) Plan. A}l Employees in a local will be eligible for only one of the plans.

ARTICLE 15
f - SAFETY

SEC'_["]EJI"&r 15.1 SAFETY POLICY

1t is the policy of the Company to make its best efforts to provide Emplﬂyees with places and
conditions of employment that are free from or protected against occopational safety and health
hazards, Under this Agrecment all worksiles and facilities are the property of the U.S. Govemnment,
who is Tesponsible for the condition and safety of the worksite. The Company agrees to permit one
(1) bargaining unit member selected by the Union to participate in any locally sche.dlﬂcd safety

meetings.
SECTION 15.2 OSHA STANDARDS

The Company will report any safety violations observed or reported to the Compan}r in any U.S,
Government-provided CSO workstations and break rooms.

—_——— .

ARTICLE 16

CONTINUITY OF OPERATIONS

SECTION 16.3 NO STRIKES

| A. Both the Company and the Union agree that continnity of operations is of nimost

! nnportance io the Company's secunty operations. Therefore, so long as this Agrecment is in
effect, the Union and the Company agree that there will be no swikes, lockouts, work

stoppages, illegat picket lines, siowdowns, or secondary boycotts during the term of this

Agreement.
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B. Upon hearing of an wnauthorized sirke, siowdown, stoppage of work, planned inefficiency, or
any curtatiment of work ar restiiction or interference with the operation of the Employer, the
Tnion shall take affimmative aclion to avert or bring such or being such dChV]t}f tq 'prmnpt

fenmanation, _
o A
SECTION 36.2 LOCKOUTS ) s
During the life of this Agmmnﬂnt, the Employer shall not Jockout any Employess mvcred in this
Agreement. . . ) ‘st
4
ARTICLE 17
SEFARABILITY OF CONTRACT

o
2

In the event that any provision of this Aprecment shall at any time be declared invalid hy any court of.
competent jurisdiction or through U8, Government reguiations or deeree, such parties hereto agree to
renegotiate such provision or provisions of this Agreement for the pu.rpase of mak_mgthcm conform ¢
to the decree of 1.8, Govermnent statites, so long as they shall remain legally effective. It is the
gxpress intention of the parties hereto that all other provisions nut declared invatid shaH remain in full" .
force and effcet. -

ARTICLE 18

ENTIRE AGREEMENT L

The partics 2elmowledge that during the negotiation whach resulted tn the Agreement, the unlimited
right and opportunity to make demands and proposals with respect'to any or matier not removed by
law from the area of collective bargaining, and all understand agreesdents reach by the parties are st -
forth in this Agreement. Therefore, the Company Union shal} not be abligated to bargain colleclwdy .
on any matter pertaining fo conditions of employment, including but not limited to, rates of pay,

wages, hours of woerk, disciplinary actions, traiming rc:qu:rf:mcnts ctc., dunng the term of this
ﬁgecmmt except as specifically provided for in other provisions of this z"tgmemant

(k]

ARTICLE 19

DURATION

This Agreement shall be effective from 17:45 p.m. on September 20, 2002 through September 30,
2006 and supersedes any and all prior apreements or understandings bt:h‘l.reen the parties.
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FEHUE 1u?7:3da Kathy Haloewvac

|} WITNESS WHEREOL, the paruss have caused tha
ackmpwledgment o

FOR: Tnitet Governnent Security Officers
of America, Disaict of Montana,
Local #128

b

"-‘-jl D}
BY" 3 Ctew.) o

TITLE: R £ 8 @3N T

DATE: _ 2~ L

FOR: United Government Scourity Officers
Of America, International Office

w b A,

TITLE: z‘rﬂdd{\v C‘—'rja_%?r

DATE:  7=8D-0%

FOR: Alal Seeurity, inc.
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T TCpLSEniatives to sipn this Aprecngnt as full

1 their intettion 1o be bound by the Aprecmicnt.
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WAGE SCHEDULE ’

o]

Listed below asc the Wages and Benefits for the Employees in the o™ Circuit for
‘the District of Montana, Local # 128 of UGBOA. =

L] &

A. Base Wages & Benefits:

(1) Cwrent until September 30, 2002; : b
9

a) Court Security Officers: $20.78 , . .
b} Lead Court Security Officer:  §22.5% v
¢) Health & Welfare Allowance: * $2.02 . i
d) Uniform Allowance: 20.15 :
) Pension: $0.44

{2} Eﬂ'&cﬁve October 1, 2002: b
a) Court Security Officers: $21.40 . L

b} Lead Court Security Officer:  $23.2] .

¢) Health & Weifare Allowance: * per WD as of 10/1/02 ’
d) Uniform Allowance: $0.15
&) Pension: $0.44

{3) Effective October 1, 2003:

1} Court Security Officers: £21.9%

b} Lead Court Security Officer:  $23.80

¢) Health & Welfare Allowance: * per WD as of 10:1/03

Q) Uniform Allowance: $0.15 :
e) Pension: $0.44 >

(4} Effective October 1, 2004:

a) Court Security Officers: $£22.54

b) Lead Court Security Officer:  $24.35

¢) Health & Welfarc Allowance: * per WD as of 10/1/04
4) Uniform Allowance: $0.15 '
¢} Pensiomw $0.44
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WAGE, SCHEDULE

(Continugd)
{5} Effective October 1, 2005: -
a) Court Security Officers: $23.11
by Lead Court Security Officer:  $24.92 .
c) Health & Welfare Aljowance: * per WD as of 10/1/05
d) Uniform Aliowance: $0.15 '
¢) Pension: $0.44 S,

B. Shift Differential;

Employees assigned to work between the hours of 1800 (6:00PM) 10 G600
{6:00AM) shall receive an additional 5% of their base bourly rate.

*Employses can choose 10 join the Company Health Plan.

United Government Security Qfficers of America

United Government Security Officers of America,
Local # 128, District of Montana '

W o - . L"'—M
R s Q, 84
Akal Security, Inc.

LN




APPENDIX B ?
— . ]
o {TOCAL ISSUES, PARTICULAR TO YOUR LOCATION)
. ]

. Local #128- District of Montana . L
* The Company shall provide one seniority list for the Employees of the 9" Circuit in th
State of Montana, Montana District, UGSOA-Local #123, cons:s;cing of Billings, Butte,

»  Helena, and Missoula. s
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LETTER OK UNDERSTANDING .

Side Bar to the Collective Bargaining Agreement

w

SECTION 1.1 RECOGNITION- BARGAINING UNIT

This s to add, the *Fiscal ¥2ar, 2002 Temporary C30 Pro gram,” to this
Collective Barpaining Agrecment. f these positions continus beyond
Fiseal Year 2002, CSOs filling these pasitions will be covered by alt
ceomomic provisions; alk provisions invelving Employer disciphnury
scrions snd the Unioa’s dight to gricve those actions; and the Union -
Security apd [ or Dues Check-Off provisions. Sh puld these posmnions,
hecome permanent, all provisions, mcluding 8 sniotty, would apply as

of that date.

Akal Security lacorporated Intemational Usion, United Government
Security, Officers of Armerica -
7~ R

_thﬁ_j_{_ﬁﬁipm—g .

Al United Government Sceurity of America
Locals, Employed by Akal Secarity, Inc,

Gy M cpire

Predopyr MO
Yl
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- LETTER OF UNDERSTANDING

Gide Bar to the Colfective Barpaining Agreements between Akal
Securily, Incorporated and United Government Security Officers of
America, lnternational Upion sud its Loeals 57, 67, 71, 74,76, €1, 118,
128,133, 134, 155, 63, 79, 113, 152, 154, 157, 158, 159, 85, 86, 106, 109,
150 apd 111,

Both Alal Security, Incoyporated and the United Governwment Security
Oificets of America, International Uniun agree that 21l non-ECCROMIC
portions of this agreesnent are in effect as of the signing of this callective
Bargaining Agreement. All economic portions become effective on
October 1, 2002, _ : -

United Government Security
Officers of America,
Interngrional Union

.‘5’*"..,4/; r==)e
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Y ETTER OF UNDERETARDING Lo w :H:' ; g
{# year agmts)

S{di: Rar to “he Collective Barpaining Agiacments between Akal Security, Inc, and
Upiled Qrvermsaznt Secarity Officess of America, Internationsl Tnian and its Tocals,
157, #76, #23, #1113, #2118 #17F, #1337 #134 and #1359,

The health & welfare nte effectve 1071702 throvgh 9/30/03 is $2.15 per haur.

The heslth & wetfare rate for the remeising years o this agreement tn be effeciive
TO/1403 = 573004, 10/1/04 — 92005 apd 1071405 — §/50/06 sball be subject to 2

renegotiation to Le conducted between Tuge 1 apd July 33 of eack corresponding
govemment contract yeat through the 2nd of this syreanct

w i In,j%f,r United Governrrept Secenty
. N Qificars of Ameres,
ﬁ &5 treee Lol

MMA—&M( o oot Usion J
71302 i%% )

Fr3 e




STy

. —— e —— A ———— -

CpLFaYszEEE PRiai £43693271E HOLTDAY I EXPRESS FaGt Bz

Jun 0B 03 1Z:32p UGSOR 2035508510 p.3
JT¥-05-2005-FR1 0113 MW ARAL ER FAT Ro, 500 THT 0382 ¢ 002
A
i
LETTER OF UNDERSTANDING

Side Bar fo the Collestive Bargaining Agreements betwesn Alsi Securify, Inc.
g United Govemmsent Security Offcers of Americs, frieynational Union and -
s Locals 113, 457,76, # 8], #64, #118, #128, #133, #134, #159, %63, %57,
471 £111, 155, F54, B155, F106, #109, ¥110. 7T I T T T s

The benlth and welfire rate effective 1041103 through, 913004 15 3236 per
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AMENDMENT TO COLLECTIVE BARGAINING AGREEMENT

v BETWEEN
AKAL SECURITY, INC.
AND THE
UNITED GOVERNMENT SECURITY OFFICERS OF AMERICA
LOCAL #128
DISTRICT OF MONTANA
In compliance with the USMS Contract MS-01-D-0002 Woaodiication M0a1 dated December 24,
2003, which resulled fron the 9" Circunt court decision in “Intemational UGSOA ve Elaine L.
Charo et al. ) the following Amendment is made to the Collective Bargaining A greement
betwoen Akal Security, Ine. (“Company™) and the United Government Security Officers of
America, Local #128 ("Unioa™). The Agrecment is amended as follows:
1. Section 9.) of the Agreement shall now include the additional holiday of “Good Friday”
added to the list of holidays contained theremn.
2. Section 11.5 of the Akal Secwrity, Ine./UGSOA contract shall read:
SECTION 11.5 PERSONAL/SICK LEAVE
) . PERSONAL/SICK LEAVE TABLE
[ - TE OF T
PERSONALSSICK LEAVE
ELIGIBLE
START DATE _ IO Ust
Date Employee begins
working on the contract, -
based on an October 1 FULL-TIME SHARED POSITION
contract start dafe. _ . ;
| Getober 1 - 31 _ 72 hours ] 36 hours
Nevember 1 - 30 ) 66 hours 33 hours
 Decernber 1 -31 _ . 60 hours ] 30 hours
| January 1 - 31 R 54 hours 27 hours
Fehruary 1 - 28 ' 48 hours 24 hours
March1-31 - 42 hours 21 hours
Aprii 1- 30 ' ' 36 hours 18 hours
| May 1 - 31  30hours 15 hours
June 1- 30 - ' 24hours | 12 hours
July 1-31 _ 18 hours 9 hours
August 1 - 31 ]  1Zhours B hours
Y | September 1-30 B hours 3 hours




Fach full-time Employea shall be eligible to use a maximum of nine (9) days
personal leave 3! the beginning of each 12-month Govemniment contract year
worked. Employees who begin employment after the inception of the
contract year will be eligible to use a prorated amount of personal leave,
based on the above Personal/Sick Leave Table.

Personal leave may be taken in not less than four (4) hour increments and
shall be paid when taken by the Employee as approved in advance by the
Site Superviser or Distict Supervisor,

Shared position Employees will receive one-half the full fime personal leave
per full contract year worked., At the end of the cantract year, any shared
position Employee who worked more than half the full-iime hours (1040
hours) will receive additional prorated personal leave based an the number of

hours the Employee was paid during that contract year.

Unused personatl days shall not be cumulative from year to year. Any
ursed, samed personal 1leave will be paid to the Employes at the end of the

contract year,

Upon termination of emplayment, Emplovee will be paid at their individual
houry rate for any unused, earmed personal leave, based upon he number
of hours the Emplovee was paid during that contract year. [ the Employee
has used more personal leave than hefshe earned based upon fime paid con
the contract, the smount of the overage will be deducted fiom the

Employee's final paycheck.

Personal leave (and vacation) days may ba used to cover absences caused
by ilness. Any Employee who is unable tc report to work because of
sfckness must notify the Employer at least two (2) hours prior to the
heginning of hisfher shift in order to be eligible for paid personal leave
henefits. Proof of ilness may be required. Disciplinary action may resutt
fromm.excessive, unapproved absenteeism.




Pension for the time period of October 1, 2003 lo September 30. 2004 shall bz 548 per
regular hour worked.

[Hh]

4. Uniform Allowsance for the time period of October 1, 2005 to September 30, 2004 shalf

be §.19 per regular hour worked.

AJN other provisions, tenms and conditions of the Agreement, except as provided herein, shall
continve in ful) force and effect.

UNITED GV RMMENT SECURITY ARAL SECURITY. INC.

DFFIGERS TR AMERICA
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T etter of Ungerstanding

Side Bar to the Coliective Bargaining A gresments between Akal Security,

Tne. and United Government Secwrity O

Usiion and its Locals #71, #134, #133, £57, #6¢, #118,#128, ¥76, #67, #162

and #21 in the 9% Circuit

{2005 is $2.69

The Health and Welfare rate effective 10/1/2004 through 530
ve 13ke

per bour paid, up to 40 hours per week. This includes all paid lca
but not Jeave that is cashed out.

United povermnent Sceurity Officers Akal Seanity, Incorporated

Of Amegea, international Uniog
.j"“ < - ‘_'_—
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Ficers of America, pternational === o
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Letter of Understanding

Side Bar to the Collective Bargaining Agrezments between Akal Security,

Tnc. and Tlnited Government Security Officers of America, International ——-~ -~

Union and its Locals #71, £134, #1353, %35
apd #81 in the 0" Cirouit

As of October 1, 2004 Akal wili be providing shoes rather than shoe

aljowance,

United povemmment Security Officers
OfF A 168, International Upio

[+51%3

———

Alal Sscunty, Incorporaied

e

7 464, $118, #128, £76, 467, ¥164






